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· Six-Month Service Levels:  Great Lakes Bay Michigan Works! program impact for July 2014 – December 2014: 

· Direct Employer Services:

· In those six months, we provided services to 1,209 employers, about 15% of all employers in the Great Lakes Bay Region.

· Those employers used our services to help fill 3,659 job openings.  

· Our services included such things as:

· Recruitment assistance

· Assistance with Internet job postings

· Facilitation of application processes

· Single or multiple company job fairs

· Assessments

· Screening

· Interview facilities

· Customized training

· Indirect Employer Services (Near Term):

· 3,435 job seekers were enrolled in our programming to take advantage of intensive services designed to help them gain a competitive advantage in the job market.

· We funded and supported 445 of those job seekers in occupational training for high demand jobs in our Region.

· These intensive and training services make our program participants more competitive by helping them:

1. Become experts at finding jobs and presenting themselves to employers

2. Upgrade their academic and computer skills

3. Address Essential Work Skills like positive attitude, work ethic, communications, teamwork and critical thinking

4. Address potential barriers like childcare and transportation

5. Gain occupational skills that are in demand in our Region

· We do not do job placement, nor do we in any way encourage employers to hire our program participants.  We believe that if we are doing a good job with the five aspects of our services listed above, our program participants will be equipped to find work on their own.  

· About 90% of the job seekers who exit our services obtain employment in less than three months.  (About 50% for cash welfare recipients.)  In raw numbers that meant, 1,001 of our program participants gained employment in the six months from July to December, 2014.  

· Indirect Employer Services (Long Term):

· Great Lakes Bay Michigan Works! supports various youth programs in Bay, Midland, and Saginaw Counties.  These programs are specifically designed to engage high school students who are at risk of dropping out, or to re-engage young people who have already dropped out.

· From July to December 2014, those programs worked with 437 youth.

· Out of those 437 youth, 76 exited the program.

· Of those who exited the program, 66 obtained their diploma or GED, and 62 gained employment, or enrolled in post-secondary training, or both!
· Comparable Unemployment/Employment Rates:  We have received two monthly labor market reports (January and February) since our last Update.

The Great Lakes Bay Region unemployment rate for January 2015 was 6.6%, 1.7 points better than the 8.3% rate reported a year ago in January 2014.  Our January 2015 rate was the same as the state rate of 6.6%, and 0.9 points worse than the national rate of 5.7%.  

The number of Great Lakes Bay Region residents reported as employed in January 2015 was 4,500 greater than the number reported twelve months earlier in the January 2014 release.

The Great Lakes Bay Region unemployment rate for February 2015 was 6.0%, 2.7 points better than the 8.7% rate reported a year ago in February 2014.  Our February 2015 rate was 0.2 points worse than the state rate of 5.8%, and 0.5 points worse than the national rate of 5.5%.  

The number of Great Lakes Bay Region residents reported as employed in February 2015 was 5,100 greater than the number reported twelve months earlier in the February 2014 release.

· Significant Hiring/Layoff News:  

· Large Hiring Announcements:  Firehouse Subs, Kochville Township, 45 employees; XAlt Energy, Midland, 300 employees; Zehnder’s of Frankenmuth, 100 employees.

· Large Layoff Announcements:  None.

